
 
Towards a More Just and Unified United States 
 
Recycling community members have historically been vocal advocates for environmental justice in 
their industries, including recognition of human social worth, and the National Recycling Coalition 
(NRC), the country’s oldest recycling advocacy non-profit, has worked for decades to advance 
diversity and lead young people of all nationalities and socioeconomic backgrounds into well-paying 
and meaningful recycling careers, as have many state recycling organization allies.  
 
As stated eloquently by colleagues at EcoCycle in Boulder, Colorado: “There is no environmentalism 
without equity. Without working toward social justice, we will never have a balanced, healthy 
climate.” 
 
Yet, as June 2020 so painfully demonstrated, the United States of America still has a long way to go 
in abolishing racism and ensuring justice for all, and members of the NRC’s Board of Directors are 
taking this opportunity to re-examine the organization’s responsibilities and potential opportunities 
to stand in solidarity with those affected, in order to manifest a more equal and environmentally 
sustainable country.  
 
Per the NRC’s Internal Policy Handbook, “It is the goal of the NRC to maintain a Board that reflects 
the sectoral, racial, gender and geographic diversity of the NRC membership,” and one of the key 
activities of any non-profit board must be the constant development and growth of the board. The 
handbook also states that programs and operations of the NRC must reflect input from its diverse 
target audiences. Both goals are in need of renewed vigilance. 
 
Women are currently well-represented—the NRC Executive Director and 56 percent of the Board of 
Directors are female—but racial and geographic diversity is limited. An NRC Minorities Recycling 
Council (MRC), which was very active in providing diversity leadership from 1991-2000, has not met in 
decades (see sidebar). A board team is beginning its 2020 Election Cycle recruitment efforts with 
racial diversity in mind, inviting people of all races, creeds, genders, etc. with a commitment to 
recycling, to run for the board and become active in committees which can further advance 
progress. Applicants may send their interest in board positions to NRC Executive Director Sarah 
DeSouza, now through July, 2020, with elections tentatively scheduled for August. 
 
Board discussions are newly underway to identify which NRC committees/members will be involved 
in developing future-focused plans and ensuring that they are communicated, implemented and 
measured, possibly in conjunction with re-invigorating existing and re-instituting additional technical 
councils, along with improving engagement with State Recycling Organizations.  

Clearly there is more work to be done ahead. 
 

The NRC Minorities Recycling Council, 1991-2000 
 
Recollecting the past may be instructive in forging NRC’s path ahead to better 
inclusion. In the early 1990s, two African-American women provided their 
leadership to the organization: Abrilla Robinson, now executive director for 
Minorities in Recycling and Environmental Management, was the first African-



American female to be elected to the NRC Board, and Frances Kennedy, currently 
the director for Keep East Point Beautiful, served two terms with NRC and was its 
president in 1998-1999.  
 
From 1991 to 2000, an NRC Minorities Recycling Council (MRC) was among the 
most active councils. Abrilla Robinson served as the first chairperson, and she, 
Frances Kennedy, Arley Owens, former NRC Board member and Communications 
Administrator for ODNR’s Division of Recycling and Litter Prevention; also past 
Chairman of the MRC (now Executive Director of the Ohio Recycling Coalition) 
and others, including the late Horace Morancie, a longtime Caribbean-American 
leader known for heading the Central Brooklyn Model Cities program and who 
made invaluable contributions to New York's Caribbean community, David 
Freeman, representing the United States Navy,  Umoja Abdul-Ahad, Executive 
Director for Zero Waste Neighborhoods/Project 2000 INC., Carlos Revelo with 
ROC TEN successfully recruited more than 100 members.  
 
The MRC’s outreach program, How to Reach Underserved and Minority 
Communities, hosted workshops and media relations trainings in Ohio, New 
Mexico and Massachusetts.  
 
“The MRC’s goal was clear: to reach and teach minorities about the environment 
and participating in recycling, we have to see ‘us’ (meaning diversity) in your 
messages,” Owens said. The MRC bridged communications gaps and built 
partnerships and relationships united around the environment—about recycling 
making life better for everyone, in the US and across the globe, including 
messages to young adults about careers in the field. 
 

 
 
Recent Progress 
In February, NRC founding member and longtime past board member Gary Liss and the Institute for 
Local Self-Reliance launched the City of Baltimore’s Fair Development Plan for Solid Waste. 
Developed by United Workers, the plan includes a strong social justice focus, providing guidance on 
transitioning the city away from incineration and toward recycling, composting and reuse, which is 
expected to expand the economy by 1,800 jobs in two years. 
 
Upcoming Opportunities 

• In an effort to make their event truly inclusive, the NRC’s now-rescheduled (late 2020, date 
TBD) National Zero Waste Conference is continuing its partnership with EcoJustice Radio, 
(Instagram: @EcoJusticeRadio) to spread the Zero Waste message beyond the walls of the 
conference.  

 
• The Northern CA Recycling Association (NCRA) is hosting a webinar on Diversity, Equity and 

Inclusion on ____.  
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HYPERLINK TO NRC STATEMENT addressing organizational diversity  
 

Who We Are 
 
The National Recycling Coalition is fortunate to have members that represent a widely 
diverse ethnic background. The National Recycling Coalition is made up of, and serves, a 
diverse group: 
 

• We are African, Latino, Asian, European, Native American, Pacific Islander and 
others. 

• We are male, female, heterosexual, gay, lesbian and bisexual. 
• We are of all ages. 
• We are differently-abled. 
• We come from different class backgrounds and levels of income and education. 
• We come from different geographic locations. 
• We come from different professional backgrounds. 
• We are single, married, divorced, in domestic partnerships, sharing housing, living in 

committed relationships and living with and without children. 
• We have different languages as Our Primary Language. 
• We are Muslim, Buddhist, Christian, Jewish, Hindu, Animist, Atheist and others. 
• We have come from different cultures. 
• We have different ideas about how to achieve our common goals.  
• We are entitled to respect and courtesy. 

 
    

  

  

 


